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This article presents the job characteristics of hOw SOCial security

benefitiaries who are working 18-30 months after firtt receiving retired-

worker benefits. It shows how much they Worked, how much they earned, who

they worked for, and what types of occupations they had. The artiCle Also

examinet Changes between the longest-held job and the tUrrent job after first
reN
044!' benefit receipt.

The focus on the current work Of retired-worker beneficiaries after firtt

cm benefit receipt is a departure from the usual literatUre On retirement and
IAA

eMployment. The existing literature fOCUSOS priMarily upon p-redictors cf

employment or retirement of older Aged men.

previous artitlet discussed the longest job

Consistent with this focus, my

of retired workert Ahd the longest

iob Characteristics associated with continUed eMplOyMent of retired workers

(Lams 1985, Iams 1986);

This article examines the current employment of retired-WOrker

benefitiaries using the 1982 Net. Beneficiary Survey (NBS). The NBS is a

nationally representative, cross-sectional tuevey using a sample selected from

_

the Social Security Administration's administrative records (Social Seturity

AdministratiOn, Office of Policy, Office of Research, Statittict and

International Policy 1986). Sample respondentt fiett received payments es

1 Program,Analysis Staff,: Office ofResearchi_Statistics, and
international Politys_SOCial Security_Administration.- The Opinidht_inithiS _

presentation are solely_those_of_the authoriand do not re-nett the_position of
the Social Security Administration. _Parenthetical roferentet are to the
tourcet listed in the bibliography at the end Of thit article.
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retired worketS betWeeh June 1980 and May 1981; Temple University's Institute

for SurVey Research interviewed 4,212 women and 5,307 men in October-December,

1982. The analysis focuses on retired-worker men and retired-worker women

under age 72 at the time of the interview, about 18-30 months after first

benefit receipt.

To work or not-to-woek

How Many retired-worker beneficiariet COMOletely stop working after

benefit receipt? The majority of new social security retired-worker
_-
beneficiaries (about three-quarters) completely stopped work before the NBS

interview (table 1). Over half of the men And WOMen Stopped work after

leaving their longest job.2 A quarter of the men and a fifth of the women

stopped work after chaMging from their longest job to AnOther job before

receiving benefitt. Thuso a significant minority of fully-retired workers made

job trantitiOns before they stopped work.

Workin

How many retired-worker beneficiaries cOntihile Working 18-30 months after

benefit P'eceipt? Over a fifth still worked at the time of the NBS interview

(table 1). Some continued their longest jobs, while others had Shifted to

other jobs; Meti Were lesS likely to have continued than Changed their longest

jobs --abOUt 10 versus 15 percent. Women were evenly divided between whose

who continued and changed their longest jobs--12 percent versus 10 percent.

2 The ltingest_job is_based on the leogth of employment by one employer.
The Ion-Ott job was selected from reported Main jobs lasticg more than,one
year since_1951. When respondentsidid nOt_have_one_job_lasting moreithan one
year or_had a succession of shortterm_jobsi_the occupation is considered ajob. About 3-5 percent of Working_beneficiaries after first reteiving
benefits were not in current pay stats for social security benefits.
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Amount of Work

There appears to be a strong interest in parttiMe work at retirement age.

Although a majority of employees surveyed in 1978 'looked forward to

retiring'i about a quarter preferred working parttime as long at they can

(Harris 1979). Numerous alternatives exist foe paettime Work at older age

(MCCOhnell 1979; Kahne 1985); Coheistent With ekpressed preferences and

available alternativet, working retired-worker beneficiaries ih the NBS

usually worked less than fulltime over a full yew-. The majority (68-72

pertfant) usually worked parttimeii.e. lett than 35 hoursi in the typical wprk

week (table 2). Taking into account both hours worked in a week and weeks in

a yeari most did nOt work fulltime over a full year. A titeable minority

(35-45 percent) were working parttime ih a Week OVer a full year; and another

eizeable minority (36-41 percent) worked part of the year either parttime or

fulltime in a work week. Only about a fifth of mon and WOMen worked fulltime

OVer a full year.

The annual hours worked can be ettiMated by multiplying the usual hours

worked in the week times the usual weeks worked in a year. A 40 hour week

worked over a full 52 weeks would equal 2080 hOUrt in A year. The median

hours worked was roughly half thit AMOUnti 980 for men and 1040 for women

(table 3).

Are beneficiaries who continue their longest jobs more likely to have

worked fulltime in a full year? Working bene4itiariet Who continued their

longest job more likely worked fulltiiXe over the full year (table 2). Working

fulltime in a full year were 30 percent of men on their lOngest job compared

to 19 percent on other jobs. The respective pertentages for women were 21

versus 14 percent. Those who had -changed from their longest job more likely

worked parttime in a week And/or part of a year. Working parttime in a week

4
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or part of a year are 69 percent of men on their lOngett jObs compared to 81

percent of men on other jobs. The respectiVe Percentages for women are 78

Percent and 86 percent;

While working beneficiaries more likely worked parttiet After benefit

receipt, MOtt retired workers on their longett jOb Worked fulitime before

benefit receipt. Looking at the retited=WOrker beneficiaries who had fully

retired or changed jobs by the tiMe of the NBS interview; MOtt had worked

fulltime in a Week, and most had worked worked a full year (table 2). In

fact, Most usually worked fulltime in a Week over a full year-- 80 percent of

men and 73 percent of women. InforMation is available on the Changing hours

and weeks worked primarily for those with other postbehfit jobs than their

lOhgett jobs.3 About 84 percent of men and 73 percent of women working on

other jobs than their longest decrdated hours of employment in the change from

the longest job to their current job. Moreover, social SeCurity benefit

receipt likely reduces working hours in a year foe beneficiaries who continue

Working.

7 For the main_job- NBS respondents inditated_the_hours_usually worked,ih
Week_and_the_weeks usually_worked ih a year. When_multiplied together, they

estimate_annuaL hours ofiemployment oh that_job._ Changing hours compares the
estimates_for the current,and the longest4ield_job; Employees continuing: _

their_longest job were_asked about_hours_and wees worked in_ Mayt:1979._ This
was used to_estimate change. _The selfempIoyed t-,Atinuimg their longest job
were not asked ahd estimates of change cannot be made.



Sarhinos on the job

How much money do working beneficiaries make on their jObs? Thbe didn't

make very much on their jobs. Working men had a Median hourly wage of about

$5.12 and women had a median hourly Wage Of About $4.25 in 1982.4 Working
-

retired-worker beneficiarieS annually earned limited amounts on their job

(table 4). For example, about 48 percent of the Mei And 57 percent of the

WOmeh earned $1-4,440, and about 19-21 pertent earnee $4,441-6,000.

Most working beneficiaries earned less than the amount exempted by the

social security earningt testi In 1982, $4,440 was exempted for those under

age 650 $6,000 was exempted for those aged 65=71. Ohe dollar of social

security benefits are withheld fbt eaCh two dollars earned above the exempt

amount. The majority under age 65 (70-80 percent) earned $1=4,440, compared

to A third of those aged 65-71; About two-thirdt OF those aged 65.'71 earned

$6,000 or less.

Earnings usually were higher for those continuing their longest job than

those taking other jobs. For example, men earned a Median Of $5.77 per hour on

their longest jobs but only $5.00 pee hOdr Oh Other jobs (table 3). As Can bM

seen in table 24 the median Annual earnings were usually higher for thOte WhO

had continued their longest job than far those who had Other jobs, regardless

Of Age. Men under age 65 were the exception betaUte the median was $3,600 on

bah the longest and other jobs.

In general, new retired=WOrker beneficiaries earn modest hourly wages and

annual earnings When they continue working 18-30 Months after first benefit

tmcmipt_i_These_earnings are lower when Working beneficiaries are under age 65

4 The hOutly:wage was_calculated_by_dividing estimated annual earningS oh
theimain jOb_by the product ofiusual_hours worked in a Week andiusual_weeks__,,,
worked ih a year on_the_jobi Some self-employed persons_are_estimated_to,have
2er-0_0r negative earnings,and they were_not intluded in the estimate,of_median
hOUrlY wages._ Where possible,_ missing data Were statistically imputed for the
1982 annual earnings on the jOb.
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and when beneficiaries had changed to jobS other than their longest.

Who do benefiCiáries work for after benefit receipt? Many work for

themselves. The self-employed wore 37 percent of men and 13 percent of WOmeh

(table 5). About 8-12 peecent *irked for governmento and about 7=14 percent

worked for nonprofito tharitableo and tax-exempt organiZations. The remaining

48 percent of men and 60 percent of women worked for Other private employers.

Previous research findt self==eMplOyment increasingly common at tad& age

(Fuchs 1982; Kahne 1985). COnsistent with this research, WOrking

benefitiaries were more likely to work foe themselves than did the sample of

All retired-workers on their longest Abb (table 5)i .The self-employeA were

about.37 percent of Workina men compared with only 20 percent of all retired-

worker MOh. The respective percentages for woMen were 13 percent and 8

portent. A larger proportion of WOMen Were working in nonprofit, charitable,

or tax exempt orgamizatiOnt than all beneficiary women on their longest Rib --

14 percent versus 8 percent.

WOrking beneficiaries were concentrated in industries of retail and

wholesale trades (24-28 percent) And of financial and other tervitet (39

percent of men and 54 peecoht of women). See table 5. Compared With all

beneficiaeitt (bah fully retired and currently employed) on their longest

job* A larger proportion of working beneficiaries worked in industries of

trade and services other than financial.

Employed beneficiaries were less likely to work in nondurable and durable

ManUfacturing than did all benefitiaries on their longest job; About 26

percentage points fewer Mei And 17 percentage points fewer WoMen Worked in

manufacturing than did all beneficiaries on their longest jab.



The tOt off employer varied by whether or not Oen had changed jobs. Men

etkitinuing their longest job more like.y worked for themselves than men

changing to other jobt. The Self-employed were about half the men who

continued their longest job compared to about a quarter of those who had

thinged to other jobs. Men who had continued their longest Job were eilcre tO

be working in agriculture and trade (either regil or wholetale) indUttries.

OttUOatiOn on the job

What do beneficiariet dO oh their job? Beneficiaries work in all tyOes

of occupations (table 6)i As expected, there are sharp gender differences in

OCCUpations. Women concentrated in administratiVe support including clerical

-Work (25 percent), in services (28 percent) and in sales (18 percent)

occupetions; Men spread More evenly across occupational -categories, but

larger prOportions were in sales (19 percent), seevice (15 percent),

pretiSion production-craft-repair sUch as carpenters (14 percent), farmers or

farm managers (13 percent)0 4nd managerial-administrative-exettitive (12

percent). As expecte-di men and women often worked ih different occupations

Within the same broad occupational category. For example within sales

occupations, men were almost eVehly divided across sales supervisors and

proprietors (5 percent)0 Sales representative in commoditiet And finance such

as real *State and insurance (6 percent), or other sales occupations (8

Percent), In contrast, women worked primarilY in other sales occuptitiont Such

as cashiers or retail talet (13 percent), Within services, prOportionately

more men than women worked in cleaning and building terVites (7 versus 4

Pertent) and protective services (4 versus 0 percent), Proportionately.more

women than men worked in +odd terVices (9 versus 2 percent), in private

_
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household ServiceS (6 versus 0 percent), in health services (4 versus 0

percent), ihd ih personal services (4 versus 2 perteht).

Compared to all benefitiaries (both fully retired and currently eMployed)

on their longest jObt, Working beneficiaries disproportionately toncentrated

in.sales and terVice occupations (table 6). While About 18-19 percent of

Working beneficiaries did sales work, only 10-13 percent of all beneficiaries

did so on their lohgett jOb. About 8-9 more percentage pointt Of WOrking

beneficiatiet weee in service occupations than Were all beneficiaries on their

longest job. Working beneficiaries were less likely in manual occupations

(such as operator, crafttman, laborer, etc.) than were all beneficiatiet on

their lohgett job.

OttUpations varied with job changing of men. Men changing to other jobs

were more likely in service occupations than men continuing their Itotigett

jobs--19 versus 8 percent. Men on their longest job more likely worked in

occupational tategories of sales, farming-forettry=fitheries, and precision

produttian-crafts-repair.

Shi-ftioo-itibt-and-ottubations

Occupations help define opportunities for continued work and availability

of jobs far older workers- Seeking new jobs. While some jobs may be attractive

to older workers, others may not. Hayward and Hardy (1985) found continued

employment versus earlier retirement more likely in jobs identified as better

jabs, i.e. high in substantive complexity, high in social skills, and laW in

physical demands. They alto found that reentry into the labor force After

departure appears more likely in poorer Jobs, i.e. more physically demanding

jobs with lesser training requirements. This indicates that patterns of

employment and job shifting are complex.



More attractive jobs may have larger portehtages Of employees who came

from different occupations. Thit ean be distinguished from the percentage o4

current employees who continued their longest job or continUed their

OecUpation with a different employer than Oh their longest job. Table 7

identifies the origins of employees within groups defined by major

occupational groupings and type of employer.5 The pertehtaos of women were

reMarkably uniform. About 56 percent wOrked in their longest job; another 14

percent worked in the same occupatiOn with a different employer; and only 30

percent worked in different occupations than that of their ltingett-held job.

There Was little variation by the major occupational tategory and by the

employment type, i.e. wage and salary worker versus self-employed;

Apparently, retirement-age women are remarkably stable in their employment

patternt. The pattern for men is more complex. About 40 percent of men

tOntinued their longest job; another 16 pot-Cent of men continued working 111

the same major occupational category as their longest job but with a different

employer; and fully 45 percent of the men worked in different occupational

groUps than their longest-held job. Meri more likely caine from different

occupations if they are wage and salary Workers rather than self-employed-51

percent versus 33 percent. Men also more likely came from different

occupatiohs if they worked in administrative supporti terViceo transportation

And Moving occupations, and laborer-handler=eleaner occupations. These

occupations may attract outside workers because the jobs require lest training

than other jObs. They also may attract outside workerS betatise they are

tbMpatable with parttime work. Workers more likely eantinued their longest-

5 OLcupational change is a_shift_inione_of_the_52 categories in_recoding
suggested With the 1984_CurrentiPopulationiSurveyiie. table 6 tategories.___
The percentages are_displayed_within the major occupational groupings_in_table
7 in ordat that percentagesiwould be based on_more sample cases. Percentages
aro tupOressed when_the sample size is below 20 catet Within an occupational-
class of worker category.
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held jobs if they are Self-employed in sales agriculture-fOeettry=fithing0

and in precision production-craft-repair occupations. Thete jobs may involve

greater skill and training requireMentt and/or greater investiments in a self-

employed business.

E.,Summary Of Jbb Differences

Other studies show that some persons report tat they would like to

continue working with roduted hours of employment after retirement. AttOrding

to data on retired Workers from the NBS over a fifth COntinUe Working 18=30

months after receiving social security benefitt. Matt USually worked less

than fulltime over the full year. Although measurement of changing hours in

the NBS was imperfett data suggest that parttime work results frOM employees

decreasing their annual hours of work, primarily hoUrt Worked in a typical

week.

Retired-worker beneficiaries usually had modest annual earningt and

hourly wages, although annual earnings varies by age. Those under age 65

earned lower amounts than those aged 65,-71.

Retired-worker benefidiaries worked in all categories of OCCUpationsl but

there ate egtentiVe gender differences; Compared to all retired WOrkers on

their longest jobs, working beneficiariet concentrated their employment

disproportionately in sales and Service occupations. A quarter of all women

worked in administratiVe Support occupations including -clerical, bUt in about

the same proportion as all retired-worker women did on their lOngest job.

Beneficiaries were more likely to Work in trade and service industries, and

more likely to be self-employed than were all retired-worker beneficiaries on

their longest jab.

While about 30 percent of women worked in different occupations than

their longest-held Job, about 45 percent of men did so. The proportion of

11



women in different oCCUpatiOns varied little by employtr type and major

occupation. Men more likely work in different occupations as wage and salary

employees than as self-employed. They are more likely to be in different

occupations when working in administrative support, servitet; and in
_

transportation and moving occupations. Self-employed Men more likely continued

their longest jobs in sales, farming-forettry-fishery, and precision

production-craft-repair occupations.
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rable - Job history: Percentage distribution of retired-worker beneficiaries by sex

Men Women

Total number (in thousands)
Total oercent

673.0 520.1
100.0 100.0

Completely stopped working by interview

From longest-held job

After last job subgequent
to longest-held job

51.8

24.4

57.4

20.7

Continued working at interview
24.2 21.9

Continued longest-held job 9.5 12.2

Working other job than
longest-held job

14.7 9.7

Past benefit jet: before Mayo 1980 7.0 5; 8

Past benefit job after Mayo 1980 7;3 3.9

SOUrcei The 1982 New Beneficiary Survey of retired workers under ape 72.



Tible 2- Hours and weeks of employments Pertintigi distributiOn of.retired-worker bentfitieriet,
currently working and on_lorigest jObi by six

Hours and
.

Currently Working
Weeks of eMpldyMint Men i Continued Other

Total longest job

job
101

Women

Total

Continued ::i

longest Other

job job

Longist job of currently

working ind retired
.

Workers not on:longest job
Men Women

Total riaibir_lin thousands/ 160.2 63.8 96.4 114.0 63.5 50;5 609.2 456.6Total percent 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0

Hours usually worked it i week

Under 35 hours,

35 or more hours
67.5

36.5

62;1

35.8

71,1

27.0

71.8

25.4

68.9

29.1

75.5

20.8

3.7

95.2

16,6

82.6unknown 2.0 2.2 1.9 2;8 2.1 3.7 1.2 0.8

Weeks usually worked in a year

1-26 weeks 16.6 14.2 18.2 10.2 8.1 12.7 1.9 2.927-49 weeks
21.7 20.1 22.8 23.3 22.0 24.9 E.9 12.851-52 weeks 59.2 64.8 55.5 63.7 67.0 59.6 90.4 83.7unknown
2.5 0.9 3,6 2.8 2.8 2.8 0. a 0.7

Joint hours and weeks

1-26 wiekt

under 35 hours 12.3 10.9 13.2 7.4 5.2 10.3 0.3 1.235 or more hours 3.9 2.5 4.8 2,1 2.8 1.1 1.5 1.7unknown 0.3 0.8 0.1 0.7 0.2 1.3 0.1 0.027-49 weeks __

unoer 35 hours 18.3 16.5 19.5 17.7 16.7 19.0 1.0 4.835 or more hours 3.2 3.6 2.9 5.2 4.9 5,7 5.9 7.9unknown 0.3 0.1 0.4 0.3 0.4 0.2 0.1 0.150-52 weeks__

under 35 hours 35.3 34.0 36.1 45.4 45.4 45.3 2.4 10.5'4 or more hours 23.1 29.7 18.8 17.8 20.9 13.8 87.5 72.8unknown

unknown

under 35 hours

0.8

1.6

1.1

0; 7

0.5

2.2

0.6

1.3

0.7

1.6

0.5

O. 9

0.6

0. e

0.4

0. I35 or more hours 0.3 0.5 0.4 0.4 0,2 0; 3 0: 3unknown 0.6 0.2 0.9 1.2 0.8 1,6 0.5 0.3

Change iniannuil hours

langest to_current jobi

Increase it Change 3.5 18.0 10.6 32;1 it1,4 21.3
DiCrease 60.9 25.8 84,1 53.5 37,2 73.2
Unknown 25;6 56.2 5.3 14.4 21;4 5.5

OWN*

Sources The 1982 N-ew- B ene iciary urf" S vey of retired workers under ace 72.i/ Fully retired
beneficiaries-and currently working beneficiaries_whO had O6anged from their longest job.

1.5



Table 3- Current job media% hourly wage and-annual hous wOrking for retired-worker
beneficiaries by sex and age

Men
Total

Continued
longest
jOb-

Other
job

Women
Total

Continued
longest
job

other
job

Total number a/ 147.8 57.6 90.2 107.2 60.1 47.1

Median hourly wage $5.13 $5.77 $5.00 $4.25 $4.45 $4.00

Total number 153.3 61.7 91.6 108.5 60.6 47.8

Annual hours working 980 1,040 880 1,040 1,040 1,040

SOUrcei The 1982 New-Beneficiary Survey ofiretired workers under Age 72.
a/ The calculation omits beneficiaries with reported negative or zero earnings.



tTabie 4";. CUrreilt yob innual earningss Medion and pertentige diitribution-of retired-worker

beneficiaries by sex antage

Men

TötAl

Continued

longest job

Total number (in thoutandi) 160.2 -63.8
Total percent

flnnual Earnings

100;0 1000

Median- $4,391 $5,000
Pereentipe dikribUtion

Negative 2;9 5.0
None :ii 0;8 1.7
$1-4;440 48.2 37:3
04,441-6;000 21;1 25;3
$6,001,,7400 5.0 -5.0
$71501714f999 12;3 12;7

$15,000-29;999 8.0 10.5

$30;000 or more 1.6 2.5
unknown 0.1 0.0

UMdir age 65

. Median $3;600 $3,600
Percentage distribution

Negative 4.6 10;0
None 0.7 -2.1

$1-4,440 70;0 61;4
$4,441-6,000 10.1 11.8
$6,001-7,500_ 5.7 5.2

$7401714099 5.1 5.5

$15,000-29,9S9_ 3.0 3.0
$30;000 or mcre 0.7 1.0

Aged 65 or over

Median $5;460 $5,980
Percentage distribution

Negative 1;8 2;2
None 0.9 1.4

$1-4,440 33.2 24;0
$4,441-6,000 28.6 32.7

$6,001-7,500 4.5 4.9

$7t501714,199 17.2 16.8

$15;000-29,999 11.4 1416

$3004 or more 2.3 3.4
unknown 0.1 0.0

Currently Working

Other WOMOn Continued-- Other
job total longest job job

96.4 114.0 63.5 50.5
100.0 100.0 100.0 100.0

$4,056

1.5

_0.3

55;4

18.3

'5;0

12;0

6.4

$4;000 $4;400

0.6 0.9

i0.5 :0.0

56;9 501
19.3 22.4

5;3 5;6

14.0 16.3

3.3 4.7

$3750

0.3

1,1

65.5

15;3

4;9:

11.4):

1;7

t.o ct co 0.1

0.1

$3,600

1.7

_0.0

74;6

9.2

6;0

4.9

3.0

0.6

$5,000

1.4

0.5

40.3

25.4

4.2

17.5

9.0

1.4

0.2

0.0

$3,300

0.0

$3,370

0.5 1.0

0;5 0;0

79.6 73.4

13.3 16;8

1;7 1.9

3.9 6.0

0.5 0.9

0.0 0.0

$5,330 $5,56k

0.8 0.6

0;5 0;0

35.6 31.5

24.9 26.9

8.7 8.6

23.4 24.5

6.0 7.6

0.1 0.1

0.1 0.0

Sources The 1982 New Beneficiary Survey -f retired workers under Age 72.
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$3,276
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1;1

85.2

9;6

1.4

1;8

0.0

0.0

$5,000

0.7
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21;8

8.8

21;7
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Table 5- Typt of employer:
'Percentsge_distribution of working retired7worker beneficiaries,

on their current job and all benefitiaries on their longest job, by 08.

mAIMOD

_ s Currently Work

Continued
All:retired worker

on longeit jobType of Employer Men longest

_L

Other Women Continded Other
Total job J03 Total longest job Merl WOMen

job

Total number. (in thousands) 160.2 _63.8 96; 4 114; 0 63.5 50.5 673.0 520; 1Total percent
100.0 100; 0 100.0 100.0 100.0 100;0 100;0 100.0

Self-employed a/
36.6 51.7 26;6 12.6 12.6 12.5 19.5 7;5Matti tOmpiny
47.6 40.0 52.6 59.1 59.5 58.7 60.5 68.2Government
6.1 3.8 11.0 12.0 9.3 13.2 17.0 14.7Nonprofit, charitable or tax-exempt

organization

6.7 3.6 8.7 14.3 15.7 12.7 1.8 7.8

Other or nonresponse
0.9 0.7 1;1 2;9 2.6 2.9 1.2 1.8

Agriculturti fontitty;_iiid fisheries 11.3 18.2 6.7 0.8 0.4 1.2 7;5 0;8Mining anonstruction
7;6 6.1 7.2 0.9 0;7 1;1 10.5 1.3Manufacturing

nondurable goods 4.4 4.6 4.1 6.9 7.1 6;6 10;9 14.6durable goods 10.4 11.9 _9.4 5.8 6;2 5.3 30.4 15;0Retailsard wholesale trade 23,9 27.0 21;9 26.1 30.6 24.9 16.3 23;1FininCial services
7;9 _13 11.6 i5:9 5;4 6;4 3.0 5;6Other services 30.4 23.3 35.0 46;7 47.6 50.1 11.6 35;0Government
3.4 1;1 4.9 '.6 1.3 4.1 9;4 4.0Unknown ce 0.3 1.1 0;5 0.7 0.3 0.4 0,5

Source:1hp 1982 New Beneficiary_Survey of retired swcrkers under age 72;0 Self-employed includes those in unincorporated And incorporated businesses.
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Tole 64 Occupation: Percvtage distribution of retired-worker

beneficiriesi currently worp.ing ana on longest oo, by sex.

Currently WoPkiti§ All retires worxers
Men Continued Other Women Continued Other on longest job

Occupation Total longest job Total longest Job

job job min Women......... .....W.......... ....... ,
Total number (in thousands)

160. a 63.8 96; 4 160; 2 63; 5 50.5 673. 520.1Total *cent 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0

Executive, administrative, ahd managerial 1±;6 II; I 11; 9 6; 2 7.2 4.9 12.7 7.0
Administrators and officials, public 0.7 0.2 1.1 0.2 0.2 0.2 0.6 0.4Managers and administritdrs,

except-public

7.2 7.7 6; 9 4.9 6; 0 3; 5 3.0 5.0

Management related:occupations 2.5 2,1 2.9 0.4 0.3 0.5 2.4 0.9AccountantS and auditors 1.1 0 1.1 0; 7 0.7 1 0.7 0,8

Professional Seftialty
7;7 7.1 8.1 4 7.0 8.3 6.1 8.0Architects and surveyors 0.0 0,2 0.3 0 0 0 0.2 0Engineers _
1.0 0.6 1.3 0 0 0 2.2 0Natural scientists and mathematicians 0.1 0 0.2 0 0 0 0.3 0

Computer systems analysti 0 0 0 0 0 0 0.1 0
-and scientists-

Health diagnosing occupations 0.2 0.6 0 0.1 0 0,1 0.1
Physicians and aentiiti 0.2 0.5 0.1 0.2 0.4 0 0.3 0.1
Health assessment:and treating

occupations--

0,4 0.1 0.6 1.7 2.0 1.4 0; 2 2.0

Teachers, postsecondary, librarians

and counselors

1,0 1.2 0.8 0.5 0.5 0.4 0.6 1.1

Teachers, except postsecondary 0.5 0.2 0.7 2.2 2.9 1.4 0.7 3.5
Other professionalispecialty,

occupititiiii

40 3.7 4.3 2.9 1.3 5.0 1.5 1.4

TiChhicianvindirelated support occupations 0.9 0.8 0.9 2;6 3;6 1.4 20 1.9
Health technologists and-technicians 0.1 02 0 2.3 3.1 1.4 0.1 1.3
Engineerinuand science technicians 0.3 0.2 0.4 0.1 0.3 0 1.1 0:3Other techniciani 0.4 0.3 0;5 0 0 0 0.6 0.2
Computer equipment operators 0 0 0 0.1 0.2 0 0;1 0.2

Sales
19.3 22.t 17.5 18.3 18.7 17.9 10.4 12.6

Supervisors and proprietors
5;3 8.6 3.2. 2.6 3.2 1.8 5;0 2.3

Sales representatives, commodities

and finance

6.1 5.6 6;2 2.7 21 3.4 3.3 1.4

Other sales 7.9 7.7 8.1 13.1 134 12.7 2.2 9.0

Administrative support including .clerical 5.6 4.0 6.7 24.6 23.8 25;5 5.9 27.8
Secretaries, itenographersi-and typists 0.3 0; 4 0; 3 6; 5 5.9 7.4 0.1 8; 4
Financial recordsiprocessing 0.8 0.7 0.9 :7.1 7.8 :6.1 0.5 6.7
Other administrative support occupations,

including clerical

4.5 2.9 c
.,4,.1t 10.9 10.1 11;9 5.2 12.7

Services
14.9 8.1 19.3 27;8 27.8 27.9 7.1 18.6

Private household serv1ce 0.4 0.2 0.5 6.3 7.0 5.4 0.0 3.1Protective serviCe 3,6 0.6 5.6 0.4 0.6 0.2 1.8 0.3
Fad iervice-- 1.6 1.1 1.9 9.0 10.7 7.0 1.2

7
Health service 0.2 0.1 0,3 3.8 15 4.2 8.2 2.1Molitor and building service 6.8 3.5 9.0 4.1 2.7 5.6 3,1 2.6



Fiiheriesi ForastrY- 12.7 18;4 9;0 0.8 0;4 4 IA ii
Fare operators and managers_. 7.6 15; 1 2; 7 0; 4 0;4 0; 5 5; 5

Farm occupations exceot-manageri41 1.9 0.9 e,6 0.0 0 0 1.1

Related agricultural occupations: 2; 7 2; 0 3; 1 0.4 0 0; 8 0; r
Forestry and fishing occupational 0.5 0.4 0.6 0 0 0 0.4

Precision production, craft; and repair 13.7 16.7 11.6 1.7 1.1 2.4 23.8

Mechanics 5.4 6.4 4.8 0 0 0 7.2

Construction trades and extractive 3;4 5;5 2.0 0 0 0 63
Urpenters 1.9 2.0 1.9 0 0 0 1.8

BuPervisors,:production occupations 0.9 1.2 0.7 0.2 0.4 0 4.4

Precision metal working 0.3 0.2 0.3 0 0 0 1.7

Other precision production 1.8 1.5 1.9 1.4 0.7 2.4 2.5

Machine operators, assemblers, and inspectors 4.1 5.1 3.4 8.1 7.5 8.8 9.8

Machine operators and tenders 3 3;9 1.9 5.8 4;8 7;2 7,3

Fabricators, assemblers, and hand work 1.3 1.2 1.4 1.5 1.4 1.5 1.6

Production inspectoritesterland sampler 0.1 0 0.1 0.8 1.3 0.1 0.9

Transportatation and moving 6.7 4.0 8.5 0.8 0.8 0.8 7.1

Transoortation 5.S 3.4 7;6 0.8 0;9 0.8 5.2

Material moving eouipment 0.8 0.6 1.0 0 0 0 1.9

Handers, equioment cleaners; ht/pers 2;6 2.6 2;6 !-.4 1;9 0;8 4;1

and laborers

Construction_laborersz . _ _ 0.3 0.2 0.3 0 . 0 0 I.0

Freight, stock ind material handlers 0;4 0.1 0.6 0 0.4 0.5 1.0

Other specified handlers; equipment

cleaners and helpers

0.8 0.6 1.0 0.6 0.7 0.2 1.0

Laborers, except construction 1.1 1.8 h.7 0.5 0.8 0 1.1

Armed forces 0 0 0 0 0 0 2.7

Unknown 0.2 0 0.3 0.1 0.1 0.1 0.3

eavri:

0.1

0-. 2

a

3.4

0.3

0

0

0.8

0

2.2

16.4

11.4

2.2

2.8

0.1

0.4

0

2;8

0

0.4

1.8

0.6

0.1

0.2

Source: The 1982 New Beneficiary SUrvey of retired Workeri Under ipe 72;
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Table 7- Shifting jobs and ocbubationii
Piiventape ilistribviion by major occupation; &Player tyoe, ind sex.

owerwWwWwwws. ...............

Ms.

_ _ .

gdminis--_-_ 6gricul- PreCision nchine Trani-
Total Execu- '_Profes-TeCh!- Sa;ea trative Set- tUral ordaittiOn-Obiritors pokatiin. _ 1

LaborerS;

handlers
tive sional nial support vices forestry4crwfti and assemblers and' cleaners

oNgfishery repair insPectors m

Men

Total numberitin 1;00010160;2 10 14_4 . 3I.P 9.0 23.8 20.4 21;$ 6;5 10.9 4,2Tag oet we we in . Izo In 100 100 me 100 leo 100COntinued longest job 40 38 37 45 as 2a 57 49 50 24 40Other job'

Sime occupation 16 13 21 - 19 :5 13 12 20 21 !S 8Different occupation 45 49 42 - 36 66 66 30 32 al 56 0..
v.

Wawand salary -_-_-___ i

Total number (in 1,0004)1000 me 6.2 16.6 lio 20;3 74 124 5.3 5(3 3.7percent 100 100 100 100 In In 100 me In 100 100

_Total

Continued longest job 30 38 38 36 30 16 19 38 55 20 40Other job

Sameioccupation i 19 15 22 - 23 -5 14 29 26 25 21 _5Different occupation 51 48 41 - 41 65 70 52 36 20 59 55

Selfreeployed

Total nUmber (in 110101sI 58;7 74 50 .
14.4 -

- 13;2 94
--Total percent 100 100 100 - 100 - 100 100

Continued longest job 56 41 35 - - 78 64Other JO

14me occupation 11 11 22 -
14 - - 4 10

Different occupation 33 48 43 - 30 - 18 25

Women

Total number_(in 1.000'0114.0 7;1 8;7 0.5 20.9 8.5 10;5 - - 9.2
_ Total Percent 100 100 100 100 100 100 100 - -

100Continued longest job 56 65 51 77 57 54 56 . - 52Other job-

Same occupation 14 11 15 7 13 16 11 - - 26
Different occupation 30 24 34 16 30 30 33 . . 22

Wage-ard salary

Total number (in 1.0001) 96.i3 4.9 7.i4 . 150 8.1 8;1 - - 1-4
Total percent 100 100 100 100 100 100 . -

100Continued longest job 54 62 53 .
59 54 55 - - 54Other job__

Same-obcuoation 15 12 13 - 16 15 14 - 28
Different occupation 28 26 34 25 31 31 - - 18

Self-employed:

Total number (in 1,000'10 14.-_4 2.2 5.1 3.4 - MI S.

-Total-percent 100 100 100 100 l
Continued longest job 56 71 50 65 PP

Other job-

SOO =lotion 9 _8 _5 I
_ Different occupation 34 21 4 33 SO

Sources The 1982 NeW Benificairy Survey of retired workers under age 72;


